 
 
 
POSITION ANNOUNCEMENT
 

To Provide Services, with Dignity and Respect, That Help People Become Self-Sufficient 
www.caoginc.org 
	POSITION/TITLE: Infant Toddler Mental Health Consultant
 	 	    
POSITION LOCATION: Services for Orleans & Genesee Counties, Office in Albion or Batavia

PAY/HOURS:  Range = $24.00 - $28.00/hr.
M-F / Full-Time -52 weeks/year     

                            
	
	QUESTIONS OR RESUME TO:   
 Human Resources-Lisa Elschker
409 East State Street
 Albion, NY  14411 
hr@caoginc.org   585-589-5605 x104
 
RESPOND BY: 11/22/2024
 
Note: Internal Candidates may respond with a letter of interest. 


 
	MAJOR RESPONSIBILITIES  

The Infant Toddler Mental Health Consultant (ITMHC) will promote healthy growth in young children’s social and emotional development by building the confidence, competencies, and skills of the caregivers and systems of which they are a part. The ITMHC will provide a broad range of services that focus on supporting the relationship between children, ages 0-36 months, and the caregivers in their lives. The ITMHC will not be providing direct therapeutic services to children or families in this role. The ITMHC will also collect required data, maintain records, and support compliance with child care regulations, as well as best practices in mental health consultation and trauma- responsive practices.

Important Note: This position does not meet the New York State Requirements for client contact hours for Licensed Master Social Workers (LMSW) seeking experience towards their clinical licensure (LCSW).


REQUIRED MINIMUM QUALIFICATIONS 

Education:
· Master’s Degree in Psychology, Social Work, Mental Health Counseling, or other related counseling/mental health degree. Licensed- or Licensed-eligible clinicians preferred.

Experience:
· Three to five years of experience working with children and/or families, and/or early childhood settings.
· Working knowledge of infant and early childhood typical and atypical development, early childhood mental health, adverse childhood experiences, family systems
· Demonstrated experience with, or attention to equity, inclusion, and cultural humility.

Skills:
· Written and verbal communication skills, and ability to present and engage with diverse audiences, specifically racially, ethnically, and socioeconomically diverse communities.
· Ability to work independently within a flexible schedule, and demonstrate effective time management.
· A valid driver’s license and reliable transportation is needed.

 Community Action is an Equal Opportunity Employer 	 EEO Contact Person: Human Resources Lisa Elschker	 	 	 	 	 	 	                             HR@caoginc.org 
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